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The Principal's Guide to Curriculum Leadership
Principals play a vital role in developing high quality, critical, in addition to community-oriented curriculum leadership and changes. According to Sorenson et al., (2011), curriculum leadership is a challenging and a sophisticated process for new as well as expert’s principles. Curriculum leadership is interlined with a couple of functions that enable different school systems in addition to practitioners to attain their goals by ensuring quality in all their learning activities. It is noteworthy that there are functions, not roles that help to develop and improve curriculum. For every principal to be competent, he or she should be able to identify the core duties are and remain goal-oriented to ensure that practitioners acquire the most accurate knowledge. Overall, principals must be in a position to develop, implement, monitor, and align, in addition, to evaluate curriculum and avail resources promptly. This study reflects on first group 1-5 practitioner-oriented tips as they apply in developing a vision for curriculum development and leadership that lays varied aspects of leadership in addition to quality management techniques.
Challenge yourself and your team
Challenging yourself and your team is the very first practitioner-oriented tip for establishing a vision for curriculum improvement (Glatthorn, Jailall, & Jailall, 2016).  As a leader, I would accomplish this tip by making efforts to chase curricular risks. Herein, I would intensely focus on every risk as a chance for curriculum improvement. All risks attempted would be valued as an eye-opener for the entire organization to attain brand new, different, in addition to endless opportunities for curriculum advancement and instructional success (Sorenson et al., 2011). More importantly, the team would be encouraged to attempt to improve the curriculum by embracing and adopting various likely changes as a means of establishing an improved curriculum.  
Envisioning the unimaginable
Envisioning the unimaginable is a core practitioner-oriented tip that encourages the curriculum leader to look forward to unveiling their potentials (Glatthorn et al., 2016). As a curriculum leader, I would consider the current position, and where the entire team wants to be in the future, or in any of the estimated scheduled time. More importantly, I would encourage the team members to have in mind that all that we can conceive as a team we can accurately attain it for improved performance and curriculum enhancement.
Exhibit courage
Determination is a paramount tool for successful performance in every team. Based on this practitioner-oriented tip and as an able leader, I would not hesitate to take a brighter step forward. I would be brave in all team leadership endeavors to attract and motivate all team members in addition to other interested stakeholders while encouraging them to uphold what is good for the team and future curriculum endeavors. In this core tip, I would rely on a personal leadership philosophy that when attracts as well as motivates people, they will suitably follow the outlined steps for accomplishment. Believably, when followers gain courage in all new and different curricula based practices, the results would be very remarkable, leading to curriculum improvement via making the most necessary changes (Glatthorn et al., 2016).
Lead with integrity
Integrity is an essential leadership characteristic for every effective leader (Sorenson et al., 2011). As a curriculum leader, I would lead with integrity by emphasizing on the quality and perfectness of actions. I would emphasize honesty and trustworthy. I would also embrace a philosophical leadership assertion that human strive to make a living by what they get and that they make life by what they give. In this regard, I would attempt to avail all the best knowledge I can to practitioners through developing a visionary curriculum.
Practice makes perfect
In my understanding, an ethical principle is the one who desires to grow into a practical curriculum leader and works at the task. In this concern, I would invest into daily practices of curriculum planning, assessment, evaluation in addition to renewal. It would be adequate to commit the entire team to hands-on experiences which are truly capable of learning in addition to experiencing effective curriculum leadership (Sorenson et al., 2011).
Conclusion
In summation, practitioner-oriented tips for establishing vision for curriculum improvement are an essential tool for active and collective curriculum development. As evident, the first group (1-5 tips) lays the foundation for curriculum development (Glatthorn et al., 2016). The first five tips encourage leaders to assess the apparent curriculum risks, remain future-oriented, and exhibit determination and integrity in addition to perfectness in curriculum leadership. Overall, a practical accomplishment of the first five practitioner-oriented tips would ensure effective development of a vision for curriculum improvement.
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